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GARY GONZALEZ:  With that I'm going to turn things over now to Frank Gallo.  He's a workforce analyst here at the Department of Labor.  Frank, take it away.
FRANK GALLO [slide 6]:  Thanks, everybody.  We're delighted to assemble in one room several of our leading experts on disability statistics and issues, including my co-moderator, Randee Chafkin, who I'm sure many of you know.
This is the first time that I think we've put a BLS and a Census Bureau expert together for one of our Webinars, and we know from our past audience comments and focus groups that many of you are puzzled when data appear from both entities on the same subject.  And we hope by bringing these two folks together we'll dispel some of that confusion today.
We also hope that this is the first of many Webinars we do combining Census Bureau and BLS experts, and we'll begin with some of our target populations.  We're hoping to do ones on veterans and on Native Americans and then progress to more complicated subjects like earnings and compensation data, for which there are quite a plethora of sources.  I noted – for those of you who remember – in our last BLS Webinar that we planned to mount a Webinar on real-time data, and I promise you we haven't forgotten that project and we'll get to that.  
Part of today's presentation will be a guided tour of two essential customized Census Bureau data tools which allow you to generate state and local data.  Given the ambitious scope of today's Webinar, we won't be able to spend as much time on these two tools as some of you might wish, but I wanted to assure you that the Census Bureau has generously agreed to do separate Webinars on each tool.  So look for that in the future.
Finally, I wanted to encourage everybody to sign up for our labor market information community of practice, which we call "WIN-WIN" for short, and the link is in the resource slide at the end of the presentation.  And if you do that, that will guarantee you a slot at future Webinars and not being shut out of them because you don't make the cutoff.  And if you do sign up, please sign up for the notices as well so you get early notice about when those occur.
OK, now I’ll give an overview of what you'll learn today [slide 7].  First, you'll learn how to use disability employment statistics to improve your employment and training programs and decision making.  And I wanted to emphasize that the kind of knowledge and skills that we'll present today is equally useful to most of the targeted populations that we serve.  So keep that in mind for those of you who deal with other targeted populations.  
And finally, the two tools that our Census Bureau presenter will profile are essential resources for any kind of employment data generally.  So we think this Webinar has really broad applications beyond just disability issues.
A little more specifics about what you'll learn [slide 8].  We'll try to give you a better idea of how disability is defined for statistical purposes in these surveys, which are not the same definitions as those used in program and statutory definitions of disability.  If anybody has a question, I'm sure Randee can address the latter when we get to the question period.  
We'll also give you a good overview of the most important disability-related findings about employment, labor market hardship, and historical trends.  We'll tell you about the four most important disability employment sources.  And then finally, as I said, we'll give you a tour of the tools.
In the next slide we talk a bit about how to use data to make decisions [slide 9].  And I won't read all this, but a number of the things including putting data in context, whether it's the historical context, the geographical context for a state, putting your local area in the context of the state, surrounding states, and the U.S. as a whole.  And finally, for putting performance measures in some context of what the real life experiences are of people with disabilities.
Now, at this point I'll turn it over to Randee to talk about disability demographics [slide 10].
RANDEE CHAFKIN:  Thank you, Frank.  I'm delighted to be here with my colleagues.  Approximately 19 percent or about one in five of the civilian non-institutionalized population has a disability.  Increasingly, the public workforce system is serving customers with multiple challenges to employment, including those with disabilities and other challenges such as persons who are homeless, ex-offenders, veterans, TANF recipients, those with limited English and English-as-a–second-language enrollees, etc.  
In 2010, to respond to these challenges, the Department of Labor implemented its employment and training initiative for persons with disabilities, called the Disability Employment Initiative or DEI [slide 11].  The DEI is co-funded by the U.S. Department of Labor's Employment and Training Administration and the Office of Disability Employment Policy, known as ODEP.  
To date, DOL has awarded over $63 million to 23 states under the DEI to improve education, training, and employment outcomes for youth and adults who are unemployed, under-employed, and/or receiving Social Security disability benefits [slide 12].  DOL encourages all DEI projects to use labor market information from BLS, the Census Bureau, and other data sources for a variety of purposes — planning, service delivery, grant applications, etc.  Frank?
MR. GALLO:   I just want to give a brief overview of what's occurred in disability employment data in recent decades [slide 13].  We’ve really had a blossoming of sources.  We've got a tremendous amount more information than we had even just a few decades ago, and even just a few years ago.  So that's one point, and we hope to get you up to date on those.  
Several surveys introduced a new definition of disability beginning in 2008.  So we'll make sure you understand that.  It's important to keep in mind as we go through this that not all of the surveys define disability in the same way, and our presenters will explain some of the details on that.  And finally, this Webinar covers the more important sources for disability employment issues, but there are other sources.  And if you look at the ETA resources slide, the one I mentioned previously, at the end, you will see links to some of those other resources.
Now, we'll talk a little bit about our two excellent speakers who are the leading experts on disability issues at the Census Bureau and U.S. Bureau of Labor Statistics.  At BLS, Terry McMenamin is an economist.  He works in the Division of Labor Force Statistics, which focuses on data from the Current Population Survey, the source of the official unemployment rate, and one of the surveys we'll be talking about today.  
Terry led the effort to design and place questions into the CPS to identify persons with disabilities.  And more recently, Terry helped to design a set of supplementary questions for the May 2012 CPS to expand labor force data from that survey, for persons with disability.  And he'll present some of the questions and some of the potential findings from that.
Second, we've got Matt Brault from the U.S. Census Bureau, who's a senior statistician with the Bureau and works on disability and health insurance information on three of the bureau's major household surveys — the American Community Survey, or ACS; the Survey of Income and Program Participation — it's called SIPP for short; and finally the CPS Annual Social and Economic Supplement, which is usually referred to as the CPS ASEC survey.  
In this capacity Matt has produced reports about the prevalence of disability and various disability subgroups; examined various demographic, social and economic characteristics about people with disabilities; and has evaluated cross-survey comparisons of disability measures.
We have one other person we want to introduce, but I did want to say since we're doing the presentation in a topical way rather than segregating Census Bureau and BLS, if you see the headings from this point on that have a red font, those will be Matt Brault's slides, and the ones with the dark blue font will be Terry McMenamin's slides, if that helps you separate them a bit more easily.  And now, I'm going to turn it back to Randee to introduce another important guest we've got here.
MS. CHAFKIN:  Thank you, Frank.  Today we have in the audience Richard Horne, who is the Director of the Division of Policy Planning and Research in the Department of Labor's Office of Disability Employment Policy.  ODEP sponsored the new disability survey that BLS will be issuing in the next few months, and Terry will be discussing that in more detail.  
Richard will be available for questions at the end of this Webinar, but he also has a few words to say about a special new tabulation from the American Community Survey.  Richard?
RICHARD HORNE:  Thank you, Randee and Frank.  It's a pleasure to be here, and thank you for inviting me.  Welcome everyone, to the Webinar.  I'm very excited to be here because measuring disability and employment is my life, and something I care a lot about.  But before I turn it over to Terry and to Matt, I just wanted to update you on something that we've been working on.  
We've been working with the Census Bureau in collaboration with our Office of Federal Contract and Compliance Programs to deliver another important disability data instrument, and it's called the disability special tabulation.  It's going to be released in early 2013, and this tabulation will take three years of disability employment data from the American Community Survey — that's 2008, 2009, and 2010 — and display it across seven tables, allowing for comparisons by disability status, employment status, specific occupational categories — and there are 489, if you wanted to count — age, sex, race, citizenship, educational attainment, and earnings across various demographic levels, national, state, and local areas, EEO, county seats, and other entities.  
And the data contained in the disability special tabulations will be released to the public via the Census Bureau’s American FactFinder.  And if you have any questions about that special tabulation, feel free to contact me.  So now I'm going to turn this back over with my thanks to Frank.  And we will proceed with the presentation.
MR. GALLO:  This is Frank again.  I just want to note that we're going to do something a bit differently, if we have the opportunity.  We've chunked up the presentation into different topics.  The first section will be, for example, on the definition of disability.  So if you want to type in any questions now on a given topic, we may take a brief break to answer some of those questions while we're on that topic.  So keep that in mind.  And now, I’m delighted to turn it over to Matt Brault of the Census Bureau.
MATT BRAULT:  All right.  Thanks, Frank.  I thought we'd start off looking at the definitions of disability from a kind of high level [slide 14].  So what does it mean to have a disability?  And the way the Census Bureau, and the way a lot of the Federal statistical gathering agencies look at it, we see it as a difficulty performing a basic life activity.  That is a very broad definition.  You see that in both statutory language but also if you were to in a general sense look at the various surveys.  They all tend to follow along this idea of a difficulty performing a basic life activity.  
The real sort of nuts and bolts of it gets into how we operationalize that generic definition into the specific surveys.  So more specifically, an individual survey's definition of disability is going to rely on the difficulty performing the selected set of activities asked in that survey questionnaire.  Now, the number of questions that are asked is going to differ from survey to survey.  The way the questions are going to ask about those activities is going to differ from survey to survey.  But that's mostly where you're going to see a lot of the differences between things.  
Alongside that kind of definition, there's been a shifting in the conceptual understanding of disability [slide 15].  We've kind of moved away from this medical model, which looks at disability as the disease or condition itself.  And under that kind of model, having a particular condition was the disability, and whether or not that actually resulted in an actual activity limitation was not the important factor, per se.  
So for example, you could look at someone who has multiple sclerosis.  We know that it causes types of physical limitations, but you could also have someone whose multiple sclerosis is in remission, where they're not symptomatic or their treatment regimen is working fine for them.  They're not limited in any kind of way.  So under those kinds of definitions, you might see someone who under the survey definition, which is looking at the activity limitation — they may not have a disability.  But under other kinds of understandings and other kinds of conceptual understandings of disability, they will.
One of the most common kinds of questions that we get at the Census Bureau is: I'm looking for someone who has this particular disease.  Are they included in your measure of disability?  And the only answer we can say to that is, well, they may or they may not.  It depends on whether or not they are experiencing difficulty performing the types of activities that the survey is asking.  
So we have moved on to this kind of activity-based model, which is now defined by just having a difficulty.  Now, the difficulty itself doesn't necessarily have to be a manifestation of the diseases or the condition's actual physical manifestation, but it could also be from a social side of it.  Being unable to work due to discrimination against the particular disease or particular type of condition, like a speech impairment, that would also result in a disability as you now have the functional limitation towards working.  
One of the surveys —this is actually one in Terry's area —is the Current Population Survey, but we're going to see that these questions are very similar to the ones that are in the American Community Survey [slides 16-17].  These are the six questions that are used to identify a person with a disability in this particular survey.  
These questions look at a household level.  It starts off saying, is anyone in this household deaf, or does anyone have serious difficulty hearing?  And then there's blindness, or does anyone have serious difficulty seeing even when wearing glasses?  It goes on to say because of physical, mental, or emotional conditions.  Does anyone have serious difficulty concentrating, remembering, or making decisions?  Again, serious difficulty walking, climbing stairs; difficulty dressing or bathing; and then difficulty doing errands alone or visiting a doctor's office or shopping.  
That's what it is in the CPS.  When we move on to the ACS, we use the same six questions [slide 18].  The only difference really between the two of them is that instead of a household-level design, the ACS uses a person-level design.  All that really means is instead of starting off saying does anyone in this household have it, and then drilling down to who in the household, we just go through every person in the household and say, do you have difficulty in this particular activity?  And then once we finish with that person's set of questions, we move on to person two in the household, and go through the six set of questions for them also.
The Survey of Income and Program Participation, or what we call the SIPP, has a lot more activities [slide 20].  It has more than 60 questions.  Basically, we define this as a more comprehensive definition.  Instead of just those six activities, we can look at things like lifting objects, grasping objects.  There's broader aspects of the ADLs or IDL scale — the activities of daily living, the instrumental activities of daily living.  We do include the full set of questions about difficulty bathing, difficulty dressing, difficulty eating, difficulty toileting.  Those questions are all in the SIPP.  It also does combine some of the medical and activity-based questions.  So the SIPP still uses questions like, does this person have a developmental disability?  Does this person have an intellectual disability?  Things that might be more disease- or condition-based than a particular activity itself.
And then the last survey that the Census Bureau uses is the Current Population Survey Annual Social and Economic Supplement [slide 21].  Terry will be talking later about another new supplement that BLS has added to the CPS, but this particular supplement is used to generate the annual income, poverty and health insurance estimates.  One of the things it also has in it is a work disability measure, and this has been measure not without controversy, but it's been in the field for a long time and you can do a lot of time trends with that.
I showed you the CPS questions before.  These are the ACS questions, and as you can see, they're very, very similar [slide 19].  Same set of questions.  The CPS questions, really because they try to measure disability for the labor force, only ask the status of individuals who are 15 and over.  The ACS looks at the status of all individuals.  It starts off with the seeing and hearing questions, which are asked of people of all ages.  The next three questions on the concentrating, remembering, making decisions; walking, climbing stairs; and dressing and bathing are asked of individuals who are five years and over.  And then for those who are 15 and over get asked about doing errands alone.
The SIPP disability questions follow a slightly different format [slide 20].  It starts off with, “Does the person have difficulty doing a particular activity?”  And there are a lot of activities asked about.  And then in addition it has a follow-up question where it says, if the person did have difficulty with that particular activity, it might say, “Can this person do that activity at all?”  Some of the other questions might ask, “Does that person need the help of another person to do the activity?”  
And it's with this follow-up question that the SIPP creates a non-severe and a severe measure of disability.  With some of the estimates that I'll be showing later, you might see non-severe, severe.  What that basically means is for non-severe, it’s typically going to be difficulty without the assistance or they were still able to do the activity; whereas severe tends to be people who have difficulty and needed the assistance of another person or were not able to do the activity.
Usually because there are a lot of activities — and we're grouping that all together to come up with one measure of disability — there's not going to be an activity necessarily associated with that.  You're just going to see severe disability or non-severe disability.  Essentially, if someone had a severe disability walking, meaning they were not able to walk, but they had a non-severe disability when it came to grasping objects, they would still be categorized as having a severe disability overall.  Essentially, the more severe disability trumps the non-severe in the overall measure.  In addition, we have the mental disability types, and I think I mentioned some of that before.
Now, the CPS ASEC work disability definition is based upon seven criteria [slide 21].  It starts off with a question of, “Does this person have a health problem or disability that prevents them from working, or limits the kind or amount of work that they can do?”  But then, in addition, they take some questions out of the core labor force section of the CPS that looks at, “Have you ever retired or left a job due to health reasons?”  “Are you currently not in the labor force because of a disability?”  Or, “Did you not work at all in the previous year because of an illness or disability?”  Those were never intended to measure disability, per se, but we can group them together and help try to inform this work disability measure.
In addition, it does use some programmatic definitions.  So if you're under the age of 65 and covered by Medicare, often that is a condition that occurs because someone has met the Social Security definitions of disability.  Same with if you're under 65 years old and receiving Supplemental Security Income.  And in addition, we have a VA disability income measure, for people who met the qualifications of the VA's program to qualify for disability income.  We group these together to create this overall work disability definition, and here we use criteria three through six — if you met any of those criteria we call it a severe work disability.
Some of the strengths of each of the survey — the ACS has a very large sample size [slide 22].  Like what Richard said earlier, with the EEO tab being able to combine these together, we can get a really small group, really small geographies.  This is where the ACS is really useful.  Essentially, it's replacing what the long form of the decennial census was, which was previously the largest survey in the United States.  That long form survey has now gone away, and the ACS is what is replacing it.  
The real advantage of this is that we can get data every year, as opposed to having to wait every 10 years to get data.  I think a lot of people find that much more useful than when you're in year nine, saying  I'm still two years until I get the next census data, and this is already nine years old.  It's not really helpful for a lot of people.
The ACS, in addition, has both household and group quarters data.  So it is possible to include nursing homes, prison populations — you can look at people who live in military quarters.  You have people in all sorts of living conditions that are outside of a typical household.  
Like I said, ACS produces annual estimates.  From one year of ACS collection, we can produce estimates for geography at populations where there are 65,000 people.  For geographies that have smaller populations, we actually will group ACS data together.  So for three years of ACS, we can go down to populations of 20,000 or more.  And for five years of ACS, we can go all the way down to the census track and block group level.
The ACS actually includes a lot of demographic, social, economic, and housing characteristics.  It touches on a lot of different things, so if you're looking at education, if you want to look at field of degree, industry, occupation, etc.  Journey to work has a lot of stuff on work migration patterns, and how people get to work.  
The SIPP is a much smaller survey, but the offset from not having the large sample is you get really detailed disability types.  And so that's where there's a lot of the additional questions — you can really hone in on a specific type of disability.  In addition, the SIPP is a longitudinal file.  Basically what that means is we are following the same people over a period of time, so we can get transitions in and out of various economic situations.  In addition to knowing what a snapshot of the population is at one time, it's also useful to know who's falling into poverty, who's coming out of poverty, what are the transitions that way.  Who's losing jobs, gaining jobs, things like that?
The CPS ASEC, one of the great strengths of that one is just because this measure has been around for such a long time.  We can do these lengthy historical perspectives.  The measure came about in 1981.  And so you can build nearly 30 years of time trends with that.
Some of the weaknesses with each — the ACS is limited in scope [slide 23].  So you're not going to be able to delve into really detailed information on any of the topics.  You're really just kind of skimming the surface on a lot of things.  That, and the questions changed in 2008 with disabilities.  So currently we don't have five years of data collection with the ACS.  So we can really only currently go down to the geographies with populations of 20,000 or more.  Though next year, when we finish collecting the 2012 data and process it, in the start of winter we'll be having our first five-year file, the 2008 through 2012.  And these will be the first ACS disability estimates that will drill down to census tracts and really small geographic locations.  
The SIPP, it's a small sample, it can only really do national estimates.  One of the other problems with it is that the data can be difficult to work with.  When you're working with longitudinal files, it sometimes, because of the structure of the file, it's time intensive to really try to build the data that you want to get out of it.  If it's already pre-tabulated, you have no problems with that.  That's more on the side of a data geek like me, trying to get my hands on it.  
The CPS ASEC — it's a really limited definition of disability.  It's really only looking at that work disability.  So it's not capturing other types of disabilities that may not interfere with work in the same way.  And one problem with that at the same time is you can get endogenous difficulties with other economic factors.  One thing we might see is as recession takes place and more people exit the workforce and we ask them the reasons why they're exiting the workforce, it could be that they say it's a disability.  When they were working, they didn't have a disability, but now they're not working, they do.  So their economic status is changing along with their disability status.  That makes it kind of hard to assess change within that particular population.
When it comes down to it, which one do you use for what [slide 24]?  What source do I want?  It really is based on what's the most important thing for you.  If you're looking for a specific geography, you want to drill down to a particular metropolitan area, you need it for a certain county — that is going to be a driving factor for limiting what available data sources you can choose from.  If you want a specific disability, if you need something that's very recent or you're trying to look at over a certain period of time for a trend.  
In addition, if you're trying to cross disability status with a certain kind of economic indicator — whether it be poverty, employment, other types of economic outcomes, or you're looking at social characteristics or other kind of characteristics — that could also dictate which source you're going to use.
If you're really trying to narrow it down to a certain geography, the ACS is probably going to be the source for you [slide 25].  If you're looking for a specific disability type, namely people who are not able to grasp objects because that's my particular population of interest, you can get that from the SIPP.  Albeit, you're only going to be able to get it at the national level.  
If you're looking for timeliness, the CPS puts out monthly statistics, presenting information that came out that was collected in the previous month.  So it's very timely.  The ACS has a one-year lag.  This Fall we've been putting out information that was collected last year.  
SIPP has a longer lag.  We just put out some 2010 data from SIPP,  nearly two years [old].  Again, how timely do you need the data?  For some time trends, you want sort of consistency in the measures.  
Like Frank mentioned, a lot of these are new definitions that have been added in recent years.  The SIPP and the CPS ASEC, their measures have been around for much longer.  So you can build more longstanding time trends, whereas with both the CPS monthly sample and the ACS, you really are only going to be able to go back to about 2008 — you can't really go back further than that.
And then for some of the non-disability variables, if you wanted to cross with income, poverty, or health insurance coverage, the CPS ASEC is the official source for the poverty rate, the official median household income.  Now that it has these disability measures, you can also cross it with that, and you can get things that are comparable to those official statistics.  The ACS also has income, poverty, and health insurance coverage.  So you can get that at some smaller geographies as well.
For social characteristics, you can use SIPP or ACS.  Health outcomes: SIPP has some stuff on service utilization, e.g., who's seeing a doctor.  And then — not to open a whole other can of worms — there's a whole other agency called the U.S. National Center for Health Statistics that has a number of things on that.  
MR. GALLO:  This is Frank.  We’ve got a couple of questions on this topic that I think we can take now.  The first question we have is, “Isn't speech impairment a medical model-related issue as well?”
MR. BRAULT:  It can be.  It's a matter of how you look at the function.  So speech is a body function, and we could look at it as a body function that way and say you have a difficulty performing that particular function — both speech, sound – speech, seeing, hearing.  Those are functions but also often associated with particular conditions.  
Some of the more medical side of it would be, for an example, along the lines with hearing difficulty.  If you have deafness, deafness can be both a medical diagnosis, but then you could also have things like tinnitus where you have constant ringing in your ears.  I think there was a report that came out from the VA just recently that was one of the most common service-connected disability impairments was actually tinnitus among returning vets from the recent wars.  So if it was just tinnitus or just those kinds of conditions, that would really fall along the medical model.  But the fact is, hearing is both a body function that can be the impairment itself and the actual medical side of it.
MR. GALLO:  We’ve got another question, a definitional question.  Randee?
MS. CHAFKIN:  There's a question about a definition of cerebral palsy, if it was mental or not.  
Cerebral Palsy is a developmental disability, or what's being called now an intellectual disability.  That means you were probably born with it in the case of cerebral palsy.  And it has certain physical dimensions — it certainly isn't mental.  
We're well aware of the fact that a lot of people with cerebral palsy are very bright.  One doesn't have to do with the other, and there are some functional limitations that might be physical, they might be sensory, they might be communication.  So that's how it would be defined, but it definitely isn't a mental condition.
MR. BRAULT:  We see that as a broad category for a section of questions in the survey.  When we actually report that question, it is reported as a developmental disability.  
And there's always room to improve our question designs.  Especially in the past, certain conditions have been lumped together — I think right now, developmental disabilities such as autism or cerebral palsy, is the way that I think the question is worded.  And so it ends up getting lumped together with autism, which then people who are very much concerned with autism, they're like, “Well, why are you lumping these two together?”  Part of it is that that's historically how the question was worded, and no one bothered to revisit it and try to separate the question out.  So there's always room for improvement on these things, and we totally acknowledge that.
MR. GALLO:  We’ve got another survey question —  I'll let either Matt or Terry field this one.  The question is, "How often do these surveys take place?  And roughly how long does it take to complete the surveys?"
MR. BRAULT:  Complete the survey?  Well, the SIPP is — we start a new panel, because like I said, it's a longitudinal —  so it's following the same people over a period of time.  We start a new panel every three to five years.  The last one we started in Fall of 2008, and they have been following that population since then.  They're still in the field, they're still collecting data.  And we've been following them for a little over three years now.  And because the disability questions in the SIPP are asked as a part of a supplement during one of the interview periods, really we only get disability every few years.  
The last time we did it was around Summer 2010 — and that's the source for the statistics that I'm going to be showing shortly from the Americans With Disabilities 2010 report.  The previous report and the previous panel in which we had similar data were from 2005.  So there's a five-year gap between those two data sets having similar questions.  
With the ACS, that is a survey that's continuously in the field.  We sample 250,000 households every month.  And essentially all we do is we take the data that were collected from January through December of a calendar year.  We combine them together, and that is our annual sample.  
CPS is always in the field also.  They're every month because they're doing monthly samples.
TERENCE MCMENAMIN:  I can talk about the CPS just briefly.  The CPS ASEC is a supplement, and that's asked in addition to the March — and part of the February and April —regular monthly CPS.  Each month the CPS is in the field for a full week.  We cover approximately 60,000 households nationwide, and technically the week of the 12th is the reference week.  And then the following week is the week we collect the data.  
I'm not sure if you were referring to how long does a survey take to complete when we have it in the field.  When one of our interviewers either sits down with the household member or talks to them on the phone, it generally takes between 7 to 15 minutes for the regular CPS.  Our supplements can take five to 10 minutes, sometimes shorter than that.  So as Matt said, the CPS is in the field every single month, and that is completed each month.  And the data are published the following month.
MR. BRAULT:  The SIPP takes a lot longer to fill out, because there's a lot more information in it.  I think the average time is several hours to work with the household to fill out the entire survey.  
The ACS, it's sometimes hard for us to gauge it, because it's what's called a tri-modal survey.  We start off with mailing forms out to households.  They can fill out the paper form and mail it back to the Census Bureau, and we don't have to bother them anymore.  But then again, we won't know how long it took them to fill it out.  They could have filled out the first half of it, left it on the table, and came back to it a week later and filled out the latter half.  Those who haven't responded to the paper form then go to a telephone interview or a personal interview, and those are the other two modes of collection.  
MR. GALLO:  This is Frank again.  So that completes the definitional and survey part.  Now, we'll move into the findings from the surveys.  First Matt of the Census Bureau will present their findings, and then Terry will follow up with the BLS findings.  I think we'll need to move it at a little bit faster pace in order to cover what we need to.  But that's what we're going to do now.  So back to Matt.
MR. BRAULT:  Basically, the SIPP was the source for the Americans with Disabilities 2010 report [slide 26].  As Randee said earlier, 19 percent of the population (the civilian non-institutionalized population) had a disability.  That number comes from this particular report.  
The number really didn't change from 2005 to 2010 [slide 27].  We found that it was statistically unchanged between the two years.  But we did see that severe disability increased from 12 percent to 12.6 percent, and the population who needed assistance with an activity of daily living or instrumental activity of daily living increased by about three-tenths of a percentage point.  
Again, we know that disability is associated with age [slide 28].  It's part of the aging process, as people get older, have more difficulty doing regular activities, you're going to see disability increase.  And this is true for just general disability and for severe disability.  
When we look at some of the specific types of disability that the survey measures [slide 29], we can see that we have 3.3 percent of the population had difficulty seeing; 3.1 percent had difficulty hearing.  We grouped those into areas that we call the communicative domain.  
We have the physical domain where we look at lower body limitations, which are difficulties walking and climbing stairs  — and that was 12.3 percent.  We have the percentage of people who used a wheelchair, and that is 1.5 percent.  And then the upper body limitations —  which are difficulty lifting an object or grasping — is 8.2 percent.  
Under the mental domain, we have learning disabilities at 1.6 percent.  We had about 1 percent of the population with Alzheimer's, senility, or dementia.  Half a percentage point of the population had intellectual disabilities, and then we have about 2.9 percent of people who were depressed or anxious.  This is going to be different from some of the numbers you might see about depression itself.  We're not looking at the general incidence of depression, but rather these are people whose depression or anxiety interferes with everyday activities.  So that number's going to be a little bit lower than what you might have seen from other depression prevalence rates.  Same with trouble concentrating.  It's only concentrating to the point where it would interfere with everyday activities.  That was about 2.1 percent.
For the actual economic situation of people with disabilities, one thing we can look at in this survey is median monthly earnings [slide 30].  And what we see here is that people with severe disabilities have lower monthly earnings, about $1,577 per month compared with individuals with no disability, where the median was $2,724.  Now, this does not include in the denominator people who had no earnings whatsoever.  These are only of people who did have earnings.  
When we look at their larger family resources, we see that people with severe disabilities had about $2,376 per month coming in at the family level, compared to people with no disabilities who had almost twice as much, $4,771 in shared family resources to pull from.
When we look at the employment picture, we see that amongst those with severe disabilities, the employment rate was about 27.5 percent; compared to those with non-severe disabilities it was 71.2 [slide 31].  Note, for those with no disability, we found the number to be 79.1 percent.  And this contributes — both this and the prior estimate on earnings and family income — to the poverty situation for people with disabilities.  And we see that people with severe disabilities were about twice as likely to be in poverty:  28.6  percent of them were in poverty, compared to 14.3 percent for people with no disability.
One of the really good things about the SIPP is looking at this dynamic.  We can look at not just what your situation is now, but what has your situation been over the past two years [slide 32].  We looked at employment status of adults over the previous two years prior to the point in time where we interviewed them for their disability status.  What we found was among those who had severe disabilities, only about 20 percent were employed for all two years.  That was compared to 61 percent for people who had no disability.  Likewise, we see that nearly half (49.9 percent) of people with severe disabilities were not employed for all 24 months of that period, whereas for those with no disability, the number was only 9.2 percent.  Similarly we see with the poverty status that people with severe disabilities were less likely to remain outside of poverty consistently throughout the time period, and more likely to experience poverty for the entire time period.  
For the next survey, which is the ACS, one of the big advantages is the ability to look at that small data [slide 33].  It's hard to really see here — it looks kind of like Swiss cheese.  But these are all the metropolitan areas in the United States, and the color of each one is the associated employment–to-population ratio for people with disabilities.  And that's one thing that we can get in American FactFinder, and you can look at the data a lot of different ways.  
Going back up to the national level, we can see the level of disability prevalence that the ACS finds [slide 34].  For adults 18 to 64 years old, we find that about 10.2 percent had a disability.  That estimate is much lower than what we saw with the SIPP measure.  This is primarily a function of the fact that the SIPP is gauging disability on a number of other activities.  The more activities you can gauge someone with disability status on, you're going to find that the disability prevalence is going to go up.  With fewer conditions, you're going to have a smaller prevalence rate.  With this estimate, we see that the majority of those with disabilities tend to fall in that ambulatory difficulty range: 5.2 percent.  So roughly half of people with disabilities experienced an ambulatory difficulty.  
The various categories are not mutually exclusive.  Individuals can have more than one type of disability.  They don't have to report just one.  So you can get individuals who have both ambulatory and vision, cognitive and hearing, cognitive and self-caring — thinking of all the various combinations.  The first two bars are the hearing and vision questions.  Then we have the next three: the cognitive, ambulatory, self-care.  Self-care and independent living are really trying to get at some of those ADL, IDL-type questions about independence, self-living, whereas the first four questions are in the cognitive domain, the physical domain, and the communication domain.  
We also can look at the percent employed, more specifically the employment-to-population ratios —what percent of people with disabilities were employed [slide 35].  Of those with disabilities, 32.8 percent were employed, compared with 73.1 percent of people with no disability.  We see that people with hearing difficulty had the highest employment-to-population ratio of the individual subtypes, followed by people with vision difficulties.
When we look at the CPS ASEC, we can look at the percent employed and the unemployment rate over a longer period of time [slide 36].  Since 1995, the percent of people with work disabilities who are employed has consistently fallen.  And we see that the unemployment rate has gone up and down along with the business cycle.
These and a lot of other statistics can be found currently on our disability website [slide 37].  There's some new information that's going to be coming out soon, and we are currently in the process of updating our website.  So there's going to be a lot of new information that will be made available there.  Here's a preview of what it's going to look like [slide 38].  We expect the new site to go live very shortly, in the next week.  So this should help make things a lot easier to find stuff on the Census Bureau's website.  But everything that I just showed is all available on the these pages.  I'll show a little bit later how to get it.  
With that, I'm going to turn it over to Terry.  He's going to talk more about BLS numbers.
MR. MCMANAMIN:  Thanks, Matt.  I'm going to talk a little bit about the Current Population Survey characteristics later.  Matt covered some of those in his talk, but I'm going to get straight to the data right now [slide 39].  Here we see the disability rates, which are the number of persons with a disability as measured by those six questions in the CPS, divided by the population.  And here we have this broken down by sex and age, and the CPS for those 16 and over found that 11.4 percent of those had a disability [2011].  
Now, as you see, the rates for men and women 16 to 64 is right around 7.5 percent, but when you get to the population 65 and over, it's much, much higher.  And that's kind of intuitive.  We expect to see things like that.  Once we start looking at things like the total population broken down by age and disability, we see how that really becomes a stark comparison, because 45 percent of those with a disability are 65 and over.  And this compares to 13 percent for those with no disability [slide 40].
Now, we're talking about the CPS, which is a labor force survey.  That's why we put the disability questions into the survey, so we could talk about employment status [slide 41].  And when we take these numbers and look at employment status broken down by age and disability, we see that the fact that so many people in the disability group are age 65 and over, it makes a big difference in employment status.  Because regardless of whether you have a disability or not, we can see that there's an enormous drop off in labor force participation for those 65 and over.  Again, this is intuitive.  We know that people tend to retire or leave the labor force, particularly at the age 65 and over, as we know Social Security benefits currently are fully available to people 65 and over.  So the fact that, as we saw in the previous slide, a very, very large portion of those with disabilities are 65 and over combined with the fact that – regardless of whether you have a disability or not — labor force participation is quite low for those 65 and over.  
This presents a picture of a population that is comprised of people who are much less likely to participate in labor force.  And when we started collecting these data, it was June 2008.  We had an erroneous labor force picture based on some mysterious number of 70 percent for the unemployment rate for people with disability.  When we collected the data, we saw a very different picture, and what we see here is that the not-in-the-labor-force portion of those with disabilities is essentially the large group here [slide 42].  

The CPS breaks down the population of those 16 and over into three groups: those who are employed, which is represented by the blue group here.  The light green line there is those who are unemployed.  That's the labor force: the unemployed plus the employed.  And then you have the group that is not in the labor force.  We find that almost 80 percent of those – and this is 2011 data for those 16 and over — almost 80 percent of those with a disability simply don't participate in labor force, and this compares to a 30.3 percent for those with no disability.
Now, when we take a look at labor force participation rates over time, we see that this remained fairly constant for the time period that we've collected these data, which is June 2008 through the present [slide 43].  The 69.5 up here and the 21.5 are data for October 2012.  Almost 22 percent of those with a disability participate in labor force over this time period, compared to a little bit over 70 percent for most of the time period for those with no disability.  This gray box represents the time period that we were officially in a recession.  So you can see that the rates have remained fairly steady since then, [albeit] dropping slightly.  
Labor force participation rates by educational attainment is a very telling figure as well [slide 44].  We can see that regardless of the educational attainment for these groups, people with a disability participate at a much lower rate than those with no disability.  The positive from this picture is, as you can see, the rate for those with a disability as well as those with no disability increases with educational attainment.  
Now, that doesn't mean that people with a bachelor's degree who have a disability are working or participating in the labor force at the same rate as those with no disability.  But when you compare the 32.5 percent for those with a disability who are participating in the labor force to the 10.2 percent with less than a high school diploma, you can see that education matters, regardless of whether you have a disability or not, when you're talking about labor force participation.
The unfortunate picture is when we take a look at the portion of each of these populations, those with and without a disability, broken down by educational attainment [slide 45].  As you can see here, the green and blue boxes represent those with a high school diploma or less education.  And for those with a disability, approximately 60 percent of those with a disability have a high school diploma or less.  And this compares to around 60 percent of those with no disability have at least some college.  So — combined with the fact that people with higher education attainment participate in labor force more frequently — that's something that we can definitely point to, to say that people with a disability, if we can concentrate on one thing to improve their labor force participation, education is a good place to start.
This slide talks about employment-to-population ratios [slide 46].  An employment-to-population ratio takes the number of people employed, and divides it by the population.  We have a lot of ratios at BLS, so I figured I'd kind of explain as I go through each of them.  This also shows that people with a disability, they have a much lower employment-population ratio, regardless of what race or ethnicity that that's broken down by.  And it's fairly low for each of these groups.  We do see that African Americans have the lowest of the employment-population ratios of these groups that we break down here, and that's consistent for those with disability or with no disability.  
The portion of those who are not in the labor force, this group is unfortunately a group that we [BLS] don't concentrate a whole lot of questions on to break it down further [slide 47].  The Bureau of Labor Statistics is more interested in finding out about people who are employed or people who are unemployed, and what the unemployed are trying to do as far as finding work — as well as where the people who are employed do work and the earnings that they're making and so forth.  
But we do have a limited number of questions that take a look at those not in labor force.  And here I've shown the portion who report that they want a job — it’s a fairly straightforward question.  People that are not employed and not unemployed are asked whether they want a job.  And as you can see, this is broken down by disability status.  And whether you have a disability or not, most people not in labor force report that they do not want a job.  The thing that's important to note here is that when you look at the group 16 and over, the numbers become very, very small, regardless of whether you have a disability or not.  And as I pointed out earlier, a very large portion of those with a disability are 65 and over.  So this group, as I pointed out before and we all intuitively know, those 65 and over typically are out of the labor force, and that's a factor of human life.  
We take a look here at the breakdown by occupation [slide 48].  These are very large categories: management, professional, service occupation, sales and office, natural resources and construction, and production.  The categories at the top here — management, professional —  those categories are the higher earning categories generally.  Service, natural resource and construction — these groups at the bottom have lower earnings — at least when you compare them to the top two.  And as we can see here, those with a disability are less likely to work in those top two categories, in management and professional.  They are more likely to work in service areas, sales and office, and production.  Natural resource and construction are fairly close — not a statistically significant difference for those two.
Employed persons by class of workers shows us an interesting picture [slide 49].  The private wage and salary sector are where most people work, whether they have a disability or not.  However, a slightly larger group of those with no disability work in that group.  And the self-employed group is where we find something that is quite interesting.  A much larger portion of those with a disability who work are self-employed, and this is certainly a sign that self-employment likely creates conditions that are more feasible to work in.  Often we hear stories, and these are anecdotal, but certainly people with disabilities are likely to work when conditions are better suited to their abilities and their difficulties.  And being self-employed is one way to accomplish that.
Persons who are employed with a disability also are more likely to work part-time [slide 50].  We see 33 percent of those with a disability who are employed work part-time, compared to 19 percent [with no disability].  And when we ask people who usually work part-time whether they want full-time work (we call this part-time for economic reasons), a larger portion of people with a disability who usually work part-time report, yes they would like full-time work, than when we ask that of persons with no disability [slide 51].  
Finally, the unemployment rate, as I mentioned before, we were quite surprised to find that it wasn't 70 percent for those with a disability, but it is higher than those with no disability [slide 52].  And we've seen that that's been consistent over time.  Again, this gray area represents the official recession period.  And throughout the recession, we see that persons with a disability as well as persons with no disability experienced increasing unemployment rates.  And since then, there's been some variance, but the unemployment rates have been fairly consistent over that time.
The unemployment rates for those 16 to 64, we narrow this down — as I said, the large portion of people with a disability are 65 and over [slide 53].  So when we take a look at the group 16 to 64 — some people call this the working age group — we see that the same story remains true.  The unemployment rate for this group with a disability is still quite a bit higher than those with no disability, and that's been so far something that's been fairly consistent over time.  
MR. GALLO:  This is Frank again.  I think we'll break for a few questions.  We've got one question.  I'll let either of you guys answer it.  The question is, "Does the percent distribution report the relative participation in each category of persons with disabilities and persons without disabilities, or does it compare one group to the other?”  If I understand the question right, I think the answer is that they compare one group to the other group.  I'll let you guys answer — if you have a different understanding of the question.
MR. MCMENAMIN:  I didn't quite follow.  The percent distribution of – is this referring to?
MR. GALLO:  I think they want to know that when you have these charts, and you've got one category, persons with disabilities and persons without disabilities, I think they're a little bit unclear on exactly what that means.
MR. MCMENAMIN:  The charts I just went through, the distributions refer exclusively to the one group or another.  So when you see, for example, the unemployment rates, the unemployment rates for those with a disability refer only to that group.  It's not a comparison.  That number is exclusive to those with a disability.  
Any other charts like labor force participation rate, employment ratios — when you see those ratios, those ratios are specific to those groups.  So when you see in one chart first the employment-population ratio for those with a disability and the employment-population ratio for those with no disability, it's calculated for each of those groups independently so you can compare those two together.
MR. GALLO:  OK.  Now, I think we'll move back to Matt — he is going to give us a guided tour of two of the Census Bureau's customized tools.  But I want to throw out some audience  questions, because I think they're relevant to whether one can find this data.  The first question is, "Are SIPP data available at the state level?”  And I believe the answer to that question is no, although I know sometimes independent researchers do generate some state-level data.
MR. BRAULT:  Technically, it is possible to generate some statistics from the SIPP at the state level.  But what we found is the margins of error that accompany those estimates tend to be so high that you don't get a sense of good precision.  And we don't encourage it.  And to put things in sort of an example, if you were given a number that said the number was 18 percent plus or minus 5 percentage points, you're looking at the range being anywhere from 13 percent to 23 percent.  And that's kind of the thing you're getting at, if you start getting down at the state level with SIPP.  Although there are some projects that are currently underway that are trying to use what's called modeled estimates — it's basically combining auxiliary information with the SIPP in order to get smaller geographic areas for some of the specific disability types, and be able to have variances that give us better precision.  
MR. GALLO:  And we just got another question, "The sample size of a SIPP is about?"
MR. BRAULT:  About 100,000 people.  Though it seems like it's very large, when you start dividing that amongst the 50 states, you might be able to get a good estimate for California, but you're not going to be able to get something good for Delaware.
MR. GALLO:  Now, as I say, we'll move into Matt's tour.  But keep in mind these type of questions.  The first question is about data for Native Americans and disabilities, and the second question is, "Our Employment First initiative is trying to gather data on disabilities, especially intellectual disabilities, at the state level.  What would be good sources for that?" 
MR. BRAULT:  Well, on the second question about the intellectual disabilities at the state level,  unfortunately there really are not a lot of sources available.  An ID/DD — the intellectual disability/developmental disabilities — are two of the measures that we're actually trying to use the SIPP data with this model data to really get at a smaller geography because we know that there's a need for that information out there.  And it's been really difficult to be able to get the precision and be able to move on to it.  
With the American Indian areas, I think you'll find that with American FactFinder, I can use that as a good example as we move through it [slides 54-55].
So the new American FactFinder tool, this is what it looks like.  Basically, when you get started with it, this is the main area of the page.  There's an area to indicate topics, and here you can focus on disability, you can put employment.  This is a starting-off point.  You can add additional topics further along, and I'll show you that as we go through.  You can also then enter geography: you can either select from the list or just start typing, and you'll see how that thing works.  
So let's say we start off, and we want to find some disability information [for the live demo see the recording, starting at 1 hour, 7 minutes into the presentation].  So I'll put that into the topic window, and let's say we want to do it for the Navajo reservation.  So as I started typing in Navajo, it came up and populated a list, and we have Navajo County, Arizona.  We have Navajo CDP, New Mexico; Navajo Nation, New Mexico.  Actually we can go even further than that.  Let's start off with just doing Navajo County, Arizona, and then we can go to the reservation area afterwards.
So once I hit go, what this will do is it will think for a second apparently.  If it seems like it's taking a long time, there are billions upon billions of estimates in this system, and it's actually quite fast when you think of just how much data is behind the scenes on this.  
We’ve now selected the geography, Navajo County, Arizona.  It shows our geography selected up here — you can see the selections up in this selection pane.  And we chose disability — it right now is using it as a keyword.  And the first things that are populating our list here is what we call a subject table.  
“Subject table” is just a technical name.  It begins with “S”  — the table ID will start with an S.  Really what this is doing, this summarizes a lot of the other information to a single table.  It's a great starting place before you delve into a lot of the other data that are available in the system.  
On the right-hand side you'll see the data sets.  If you notice, this is the same table here —  S1810, disability characteristics — but this one is for the 2011 ASC one-year estimate.  This is for the 2011 ACS three-year estimate.  So here it's more of a [question of] how much data do we want to combine.  We produce those three-year estimates for all the geographies with populations of 20,000 or more, but since Navajo County, Arizona has a population greater than 65,000 people, we can actually produce a one-year estimate from it.  
I'll just go to the one-year estimate, and I'll click on the table itself.  What we see here is the total number of people in this area, the civilian non-institutionalized population.  It's about 105,000 individuals in this county.  You can see they have about almost 18,000 with a disability, at a disability rate of 17.1 percent.  And normally what we can do is look at different categories — those who are under 5, 5 to 17, 18 to 64, and we can get the disability rates for the individual disability types or the overall 16.6 percent for those who are in the working-age 18 to 64 population.  
If we scroll down a little bit, we can also see that we can look at disability rates by gender.  And here we can look at it by race.  What you see is a lot of these have got the little N symbol.  Basically what that's saying is there wasn't enough data to provide an estimate.  But one thing we know in Navajo County, Arizona, we have a significant American Indian and Alaska Native population.  
So we actually do have plenty of data in order to fill in that line.  And we see is out of the 46,000 individuals who reported American Indian or Alaska Native as their race category, we have about 8,466 who had a disability, at a rate of 18.2 percent.  Again, we could also look at the White alone-not Hispanic, Hispanic Latino, in addition to race.  So we can also look at the Hispanic origin.
If I back up a sec, there are a lot of other geographies aside from that county.  So let's get rid of the county for now.  We'll leave that in there, and we're just going to go to geographies.  When I click geographies, it opens up a pane where you can select things from.  There are multiple ways that you can find something.  If you wanted to find a geography, you could type in a street address, and it will list all the geographies that street address fits in.  It's a nice easy way, if you don't know, let's say, what census tract you're in and you need to pull a census tract out of something.  You can do it this way.  
What I'm going to do is I'm going to use the list, which basically starts off at different types of geographies.  Here we have the United States, states, counties, county subdivisions, and census tracts.  We can look at places, which may or may not be aligned with counties.  Sometimes there are multiple counties in a place — New York City is a single place with five counties in it.  We can look at the Congressional districts from the last few Congresses.  ZCTA’s — or zip code tabulation areas — we can do that.  This area down here, this AIA, ANA, HHL, these are the American Indian areas, Alaska Native areas, and Hawaiian homelands.  So these are geographies that you can also select.  
Looking at different reservations, we can go back to the Navajo, which is here.  Why am I not seeing it?  I'm not looking at the right area.  Oh, I think they were grouped together.  So it starts off with the Hawaiian homelands.  They're not all alphabetical.  That's something that I should probably report back to them and tell them they should change.  
This is the Navajo Nation Reservation and Off-Reservation Trust Land, and this geography spans Arizona, New Mexico, and Utah.  So it goes across three different states.  And what we're going to do is we're going to add that to our selection.  So we’ll put it up in our selection pane.  
Now that it's selected, we're going to close out of this geography selection tab.  And what the system did now is it just sub-setted it down to only the tables that were available for our selection.  It doesn't look like much has changed: the Navajo Reservation is still very large.  You're still going to get a lot of one-year data on it.  I'm going to show different tables with this.  So S1811, which is selected economic characteristics for the civilian non-institutionalized population by disability status, this table as it opens — oh, this is saying it's not available because it’s a combination.  Basically, there are certain filtering rules about whether or not something can work.  So let me go back.  It wasn't available as one-year data, but it may be available with three-year data.  So I'm going to go to the three-year data here.  All right, I'm not having any luck with this geography, apparently.  
This one table is filtered out, but I'll show you some of the individual tables that are associated.  This is basically looking at this particular geography and showing the number of people with and without disabilities and different age groups.  And this is just people who reported American Indian, Alaska Native-alone as their race group, but who are living on this particular reservation.  So this is how you go through it with this particular tool.  
One of the other tools we have — to access Current Population Survey [ASEC] data—  is our CPS Table Creator [slide 57; for the live demo see the recording, starting at 1:15:30 into the presentation].  This gives a lot more freedom in setting up a table to be exactly what you want.  With this tool you have — on the left-hand side —the different elements of what your table is.  
It's going to start off with data options.  First you're going to choose the universe.  Most tables that we have use “adult civilian persons.”  You might want to look at “adult civilian workers.”  This is only because we tend to ask a lot of the disability questions of the civilian population, and not of the larger population.  But you can sort of play around and see what is the right population for the kind of statistics you work with.  
So let's say I choose the adult civilian workers, and I combine a couple years of data.  I'm going to take three years of data, with the most recent year being 2012.  I can show different tables for each year, or I can show one table showing a multi-year average.  So let's just average the data together.  
Once that's done, I can start defining the table.  And let's say on the row, I want to look at disability status.  I can also look at the people who reported disability as a health problem relating to their work, or with people who reported disability as it relates to retirement.  There are a number of different things you can choose here.  
Let's say we're going to do educational attainment, and we're going to cross that with the work disability question.  So I'm going to take work disability as my column variable, and then let's say I want this for a particular state — Georgia.  
I just put in this information in, and what it did was it sub-setted it down to just the Georgia population.  This is taking a three-year average.  So it's taking the 2010, 2011, and 2012 CPS ASEC years, and it's averaging the data together to create this particular table to show you the educational attainment breakdown by work disability status.  
All the numbers here are I believe in thousands.  So this is actually 4.6 million people total.  This is 13,000 people in this category, and that would be 60,000 people in that category.
You can also add additional statistics.  So if you want to have percentages, you can have the thing calculate percentages and do the percentages.  Here I'd say percentages by educational attainment.  So what that's going to do is, it will give me the educational attainment distributions for people with work disability versus those without a work disability.  
This is looking at Georgia, but there's a lot of different categories you can break it down by.  You can you say, I only want males.  I only want a particular race group.  I only want those who are Hispanic, certain Nativities, people who are working full-time or part-time or other — all different statuses of year-round worker, part-year worker.  So you can play around with that also, and build your own table.
MR. GALLO:  Thank you, Matt.  I think we are able to run over just a little bit, but I'll turn it back over to Terry now for his part of the presentation.
MR. MCMENAMIN:  Well, I'll try to move pretty quickly here.  These slides talk about the CPS itself [slide 59].  It's a monthly survey, and the data are released the following month after we collect it.  The disability questions were added to the survey in June 2008, and the last bullet here talks about how we can append questions.  
We discussed a little bit earlier how generally every month we have what we call supplemental questions, groups of questions that ask about anything from the ASEC, which concentrates mostly on income, to volunteering or disability, which we had in May.  
The CPS focuses on unemployment and employment data [slide 60].  We have significant demographic detail as well — you saw some of that.  In addition to disability, we have age, race, ethnicity, sex, and so on.  Data are restricted to the civilian non-institutional population, and we publish data for those 16 and over.  We only ask data of persons 15 and over.  The CPS currently cannot accurately measure specific disabilities or a disability by state.  
The CPS is a sample survey [slide 61], and is of course subject to some level of variance and seasonal adjustment.  We generally try to publish our data seasonally-adjusted, so that we can have direct comparisons from one month to the next, as far as monthly changes.  But those aren't available for disability data currently.  Generally, we need at least five years of data to even consider being able to seasonally adjust data.  Seasonal adjustment uses models that take into account historic movements over time, and we account for those movements so that we can take a look at underlying economic changes.  
One other thing to note is that the Census Bureau cannot provide population controls for the CPS disability data.  “Population controls” refer to the data that have been collected by the Census Bureau.  We use the most recent census as a base for our data.  The census doesn't collect disability data, so we can't do that for the disability measures.  
Now, a disability supplement was fielded in May 2012 [slide 62].  We are currently analyzing the data from that supplement, and hope to be able to put out a press release with those data in early 2013.  
The CPS supplements generally are directly after the regular CPS questions, and they can be linked to and draw upon the earlier questions that we established earlier in the survey.  So for example, we can focus questions solely on people that we've identified as having a disability, for the supplemental questions.  
A large portion of those with a disability who are not in the labor force was one of the first reasons that we decided we wanted to think about putting together a supplement.  And the existing CPS questions don't ask a whole lot about this group.  And since it's such a large portion of those with a disability, we figured a supplement would be able to expand upon what we know about that group.  We conducted a lot of outreach, to try to find what other subjects would be good ones to cover in this supplement.  
As a result, we came up with a group of 20 questions [slide 63].  I'm going to go over some of the concepts we tried to capture.  We wanted to learn, of course, about the low labor force participation rate among  those with a disability.  One of the questions asks about work history.  For example, we have established whether someone has worked in a lot of the other questions, and whether they're currently working.  But there's a certain group of people for whom we don't know whether they've worked at all, so we have a question that asks about that.
Commuting methods — we have a question that asked directly about how people get to work.  And that's asked actually about people with and without disabilities.  We try to ask these questions of people regardless of their disability status as much as we could, so we could have a comparison between those with and without disabilities.
We asked several questions about flexible work, whether it's work hours or the ability to work at home.  We also asked several questions — I refer to them as assistance-related questions — here.  We asked about employment assistance programs [slide 64], particularly those that Rich Horne will tell you that the Office of Disability Employment Policy puts a lot of their time and effort into these programs, and we want to find a little bit more information about how they're doing.
We ask about barriers to employment that people with disabilities have experienced when they are working.  We asked about workplace accommodations, and this is another question we were able to ask to those with disabilities and with no disabilities.  
We ask questions about financial assistance programs, particularly those that are aimed towards people with disabilities but also those that are aimed towards everyone.  We did ask this of the entire group in the survey, and we made an effort to try and see if people referred to these programs as instrumental toward their ability to work, or to work more than a limited amount of hours.
Finally, the data are being analyzed currently [slide 65].  We're going to try to tabulate them, and put them together in a press release early this coming year.  And when you do see the press release, the public use files and detailed tables will come out the same time.  If there's some subjects that you see in the press release you want to know a little bit more about or wondered if we have expanded upon those and we just didn't have room or didn't put them in the press release, feel free to give us a call.  And I'll be able to let you know what else we have.
MR. GALLO:  Well, this is Frank back again.  We just have a few minutes, but we have one question about the possible uses of the data.  And I'll just refer back to slide 9.  It's near the beginning, and we did indicate very precisely some of the possible uses you can put this to in your programs.  But we had a couple of questions throughout to our presenters that we didn't get to.  One question was, "Can you easily with the tools simultaneously bring up data for, say, one state and a neighboring state?"
MR. BRAULT:  Yeah.  You could make states one of your row variables with the American FactFinder tool.  You could select multiple geographies and actually lay them out right next to each other, so you can get estimates side by side.  
MR. GALLO:  Another question we got is, "Can you look at how easy is it to parse the data by, say, rural versus urban areas?"
MR. BRAULT:  Yeah, there's geographic components.  It's another type of geography where we can look at the entire United States, all the urban areas aggregated together as one geography, and then the rural areas as another geography.  You can also look at states with breakdowns of people who live in urban areas of states versus rural areas of states, or those who live in metropolitan areas versus those who live outside of metropolitan areas.  There's a number of different ways that you can break out the geography.
MR. GALLO:  OK, I think we need to start wrapping up.  I do want to point you to the resource slides at the end.  We've got lots of different resources, including a link to all these data and the tools that our presenters have shown.  And finally, we've got speaker contact information, if anybody has any questions and wants to follow up.  And I want to thank everybody.  We knew we were going to be squeezed for time on the tools, and I want to restate that we will do separate Webinars on each of these two wonderful tools.  And I want to thank everybody — you did a wonderful job, and I'll turn it back to Gary now.  
(END)
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