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Quick  
Reference  
Disability Disclosure for Returning  
Citizens with Disabilities 

American Job Centers (AJC) can play a crucial role in helping returning citizens with 
disabilities find and retain employment. This role begins when AJC staff provide returning 
citizens an opportunity to self-disclose a disability in order to receive the resources and 
reasonable accommodations they need for success. 

This quick reference guide is one of three resources created to help you and other 
partners effectively serve returning citizens with disabilities. 

Why is this important? 
Over 600,000 people are released from state and federal prisons each year and about 4.4 million in 
the U.S. are on probation or parole. Many of these returning citizens may not consider themselves to 
be “disabled” despite having a condition that qualifies as a disability. To effectively assist returning 
citizens, it is important that AJC staff understand the prevalence of disability among this population.  

 CDC data shows that one in four adults in the U.S. live with some type of disability. 

 The Bureau of Justice Statistics indicates the disability rate is significantly higher among those 
who have been incarcerated. For example, 32% of inmates in state and federal prisons and 
40% of inmates in the US jail system are reported to have at least one disability.  

 According to the Bureau of Justice Statistics, over half of this group are also reported to have a 
co-occurring chronic condition.   

 The most common disabilities reported by inmates are cognitive, which are primarily nonvisible. 

 
  

To learn more about how AJC staff can assist returning citizens with disabilities, access the quick 
reference guides titled Leveraging Partners to Serve Returning Citizens with Disabilities and 
Reasonable Accommodations for Returning Citizens with Disabilities. 

https://aspe.hhs.gov/incarceration-reentry#:%7E:text=Each%20year%2C%20more%20than%20600%2C000,release%20and%20half%20are%20reincarcerated.
https://www.bjs.gov/content/pub/pdf/ppus1718.pdf
https://www.dol.gov/general/topic/training/onestop
https://www.cdc.gov/ncbddd/disabilityandhealth/infographic-disability-impacts-all.html
https://www.bjs.gov/content/pub/pdf/dpji1112.pdf
https://www.bjs.gov/content/pub/pdf/dpji1112.pdf
https://www.bjs.gov/content/pub/pdf/drpspi16st.pdf
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How can I improve disability disclosure? 
Returning citizens with disabilities may not be aware of the need to disclose a disability, or they 
may be reluctant to disclose a disability when seeking AJC services. This may be due to a fear of 
being stigmatized or concern that the information will be shared with employers without 
permission. The following strategies can help AJC staff encourage self-disclosure among 
returning citizens. 

 Provide multiple opportunities for returning citizens to disclose a disability. 
● Include a check box on applications. 
● Invite a returning citizen to disclose at intake. 
● Include information about disclosing a disability in AJC marketing materials. Consider 

a flyer like this one from Sacramento’s Employment & Training Agency. 

 Create an open and safe environment to disclose. 
● Prominently display messages and images of your AJC being inclusive of people with  

apparent disabilities. Include these messages and images in marketing materials.  
● Share how your AJC can serve someone with a disability at orientation or during 

workshops.   
● Ensure privacy is maintained for customers. Let returning citizens know this 

information will not be shared with anyone else without explicit permission.  
● Remember: Disclosure is always voluntary and should not be insisted upon. 

 Help returning citizens understand what is considered a disability and the benefits of 
disclosing.  

● Share the ADA’s definition of disability. 
● Explain that disclosing a disability opens the door to receiving reasonable 

accommodations that will help them reach their educational and employment goals. 

 Inform businesses of the many advantages of having an inclusive workforce that 
employs people with disabilities. Offer guidance and assistance that will help businesses 
provide reasonable accommodations for returning citizens with disabilities who seek 
employment.   

What are some questions I can ask? 
Don’t just ask, “Do you have a disability?” Help an individual understand the context of why you 
are asking these questions and how you plan to use this information to find ways to support 
them. 

 Do you have any health-related challenges that might affect your employment? 
 Do you know of any accommodations that might help you here or in the workplace? 
 Would you like to learn more about reasonable accommodations and how they can help 

you succeed in your goals? 

https://www.seta.net/app/uploads/2018/05/Referral-and-Request-for-Services-and-Reasonable-Accommodations-for-Individuals-with-Disabilities-WDD16-3.pdf
https://adata.org/faq/what-definition-disability-under-ada
https://askearn.org/topics/laws-regulations/americans-with-disabilities-act-ada/reasonable-accommodations/
https://askearn.org/topics/laws-regulations/americans-with-disabilities-act-ada/reasonable-accommodations/
https://vcwnorthern.com/wp-content/uploads/SSG259_Accommodations_Poster_English_v1.pdf
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Where can I learn more? 

Visit the following resources to learn more about disability disclosure for returning 
citizens with disabilities. 

 Do Ask Do Tell: Encouraging Employees with Disabilities to Self-Identify – The Conference 
Board has created this comprehensive guide to assist businesses with improving self-
disclosure of current and/or prospective employees. 

 Job Accommodation Network: Disability Disclosure – This section of the AskJan website 
provides information for both job seekers and employers to consider when it comes to 
disclosure. Situations and solutions are also included. 

 Reasonable Accommodations Flyer: Virginia Career Works – This poster, available in both 
English and Spanish, can help start a conversation on disclosure and reasonable 
accommodations.   

 Serving Individuals with Disabilities: A Day in the Life of an American Job Center –This self-
paced Serving Individuals with Disabilities eLearning module provides scenarios and 
language for AJC staff to discuss disclosure with customers along with their rights 
surrounding confidentiality. The module also includes examples of ways AJCs across the 
country address disability disclosure.   

 WorkforceGPS: Access the Disability and Employment Community and the Reentry 
Employment Opportunities Community for news, tools, and resources for supporting 
returning citizens with disabilities. 

https://askearn.org/wp-content/uploads/docs/do_ask_do_tell.pdf
https://askjan.org/topics/Disability-Disclosure.cfm
https://vcwnorthern.com/wp-content/uploads/SSG259_Accommodations_Poster_English_v1.pdf
https://vcwnorthern.com/wp-content/uploads/SSG259_Accommodations_Poster_Spanish_v1.pdf
https://disability.workforcegps.org/resources/2020/02/26/17/19/Serving-Individuals-with-Disabilities-A-Day-in-the-Life-of-an-American-Job-Center
https://www.workforcegps.org/
https://disability.workforcegps.org/
https://reo.workforcegps.org/
https://reo.workforcegps.org/

	Quick  Reference
	Disability Disclosure for Returning  Citizens with Disabilities
	Why is this important?

	How can I improve disability disclosure?
	What are some questions I can ask?
	Where can I learn more?




Accessibility Report





		Filename: 

		DE-TA-QRG-Disabil-Disclosr-508.pdf









		Report created by: 

		



		Organization: 

		







[Enter personal and organization information through the Preferences > Identity dialog.]



Summary



The checker found no problems in this document.





		Needs manual check: 0



		Passed manually: 3



		Failed manually: 0



		Skipped: 0



		Passed: 29



		Failed: 0







Detailed Report





		Document





		Rule Name		Status		Description



		Accessibility permission flag		Passed		Accessibility permission flag must be set



		Image-only PDF		Passed		Document is not image-only PDF



		Tagged PDF		Passed		Document is tagged PDF



		Logical Reading Order		Passed manually		Document structure provides a logical reading order



		Primary language		Passed		Text language is specified



		Title		Passed		Document title is showing in title bar



		Bookmarks		Passed		Bookmarks are present in large documents



		Color contrast		Passed manually		Document has appropriate color contrast



		Page Content





		Rule Name		Status		Description



		Tagged content		Passed		All page content is tagged



		Tagged annotations		Passed		All annotations are tagged



		Tab order		Passed		Tab order is consistent with structure order



		Character encoding		Passed		Reliable character encoding is provided



		Tagged multimedia		Passed		All multimedia objects are tagged



		Screen flicker		Passed		Page will not cause screen flicker



		Scripts		Passed		No inaccessible scripts



		Timed responses		Passed		Page does not require timed responses



		Navigation links		Passed manually		Navigation links are not repetitive



		Forms





		Rule Name		Status		Description



		Tagged form fields		Passed		All form fields are tagged



		Field descriptions		Passed		All form fields have description



		Alternate Text





		Rule Name		Status		Description



		Figures alternate text		Passed		Figures require alternate text



		Nested alternate text		Passed		Alternate text that will never be read



		Associated with content		Passed		Alternate text must be associated with some content



		Hides annotation		Passed		Alternate text should not hide annotation



		Other elements alternate text		Passed		Other elements that require alternate text



		Tables





		Rule Name		Status		Description



		Rows		Passed		TR must be a child of Table, THead, TBody, or TFoot



		TH and TD		Passed		TH and TD must be children of TR



		Headers		Passed		Tables should have headers



		Regularity		Passed		Tables must contain the same number of columns in each row and rows in each column



		Summary		Passed		Tables must have a summary



		Lists





		Rule Name		Status		Description



		List items		Passed		LI must be a child of L



		Lbl and LBody		Passed		Lbl and LBody must be children of LI



		Headings





		Rule Name		Status		Description



		Appropriate nesting		Passed		Appropriate nesting










Back to Top

