
Need skilled workers?
Build your workforce with
Registered Apprenticeship.

>>For every  
$1 spent on 
Apprenticeship, 
employers get an 
average of $1.47 
back in increased 
productivity.

For Employers
IT  |  Healthcare  |  Advanced Manufacturing



10 Reasons
Your Company Should Consider 
Apprenticeship-NH:

Interested?
Visit  EarnLearnNH.org 
and submit your info. 
Email apprenticeshipusanh@ccsnh.edu  |  Call 603.230.3526
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1. Apprenticeship programs create lower 
worker turnover due to the fostering of 
greater worker loyalty and productivity.

2. Apprenticeship programs enable companies to 
improve their existing workforce by improving 
the skills of their employees if they participate 
in apprenticeship programs as incumbents.

3. Apprentices can fill necessary positions 
while completing apprenticeship.

4. Apprenticeship programs enable companies 
to have a workforce that is highly-skilled.

5. Training apprentices can help a company 
accommodate an aging workforce.

6. Apprenticeship programs provide companies with 
a way to keep employees up-to-date with industry 
trends, changes and skills, as well as new technologies. 

7. Apprenticeship programs provide companies with 
hire-ready employees upon program completion. 

8. Businesses can customize apprenticeship programs 
to address the needs and challenges they face.

9. On-the-job training is customizable to meet your 
company’s needs, ensuring that apprentices 
are proficient in the positions they will fill.

10. Apprenticeship programs offer companies the ability 
to customize an incoming group of employees. 


